
 

 

 

 

 

 

 

   

We know the numbers 

Women are paid less. They are underrepresented at 
the leadership level. And women with multiple 
marginalized identities - women of color, transgender 
women - fare even worse. 

We know what needs to happen 

Our educational, business, and political institutions 
must change. Systemic issues like the wage gap, 
biased hiring processes, and sexual harassment can 
only be solved at this level. 

We know who will lead the change 

Amplify contends that while gender oppression is 
everyone's problem, those best equipped to solve it 
are women. Women who are leading from every seat, 
including the top. Women with diverse identities and 
experiences.  

Women like you. 

Program Overview 

Amplify is an eight-week program for women at CASE D1 
institutions. The program focuses on individual, leadership, and 
organizational capacity-building to address gender inequity in the 
Advancement profession.  

Small groups of women meet remotely to watch webinars and 
participate in online discussions facilitated by their institution’s 
Amplify Lead.  

Participant Responsibilities 

 Attend weekly online webinars 
 Share the program with supervisors 
 Complete online assessments 
 Participate in alumni reunions 

 

For more information visit Amplify‐Women.Org or contact the Amplify Program Managers: 
 Alexis Kanda‐Olmstead, Director of Advancement Talent Management, Dartmouth College, at Alexis@Dartmouth.edu  
 Amy Bronson, AVP Advancement Resources and Strategic Talent Management, Boston University at abronson@bu.edu 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Session 1 (5/1/20) Amplifying Yourself and Others

Session 2 (5/8/20) Deconstructing Gender and Leadership

Session 3 (5/15/20) Identity as Values and Strengths

Session 4 (5/22/20) Cracking the Confidence Code

Session 5 (5/29/20)  Cultivating Resilience 

Session 6 (6/5/20) Building Inclusive Organizations

Session 7 (6/12/20) Creating Change through Community

Session 8 (6/19/20) Sustaining a Movement

Amplify Schedule
Sessions take place Fridays May 1 – June 19, 2020 

Noon – 1:30 p.m.

Learning Outcomes 

Individual Development 

 Utilize personal values and community-based 
strengths to create change for self and others 

 Practice the skills of reframing, navigating, and 
advocating to manage self-doubt and other forms of 
internalized oppression 
 

Leadership Development 

 Redefine dominant mind models about leaders and 
leadership to be inclusive of diverse identities 

 Implement strategies to gain perspective, manage 
stress, and cultivate resilience 

 

Organizational Development 

 Identify and analyze organizational opportunities for 
inclusion and growth 

 Create community for personal, leadership, and 
organizational development. 


